

PRESIDENT

Job Description
QUALIFICATIONS:

· Must be a current member of the National Association of Housing and Redevelopment

Officials (NAHRO) and be in good standing with National NAHRO, Regional and State

Chapters.

· Must have an active and positive working relationship with the State Chapter.

· Must have the ability and finances to travel to regional conferences (two per year) and

national conferences (three per year).

RESPONSIBILITIES:
· Preside at all meetings of the Regional Council.

· Implement procedures, policies and activities adopted or approved by the Executive

Committee of the Regional Council.

· Supervise all affairs of the Regional Council.

· Serve and represent the Regional Council on the National NAHRO Board of Governors.

· Appoint seven (7) at-large members to each of the five (5) Regional standing committees.

· Appoint one (1) member from each Regional standing committee to serve on the

corresponding National NAHRO standing committee.

· Appoint two (2) members of the Regional Council, at least one (1) of whom shall be a

minority or a woman, to serve on the National Nomination committee to select the nominees

for the office of President and Senior Vice President of the National Association. (These

appointments are made in odd-numbered years.)

· Appoint special committees as may, from time to time, be necessary for the conduct of the

affairs of the Regional Council.

· Appoint members to serve on National NAHRO special committees, advising the Regional

Executive Committee of such appointments.

· Establish a periodic form of communication with the membership, such as a newsletter.

· Approve and sign all expenditures of the Regional Council.

· Ensure by the by-laws of the Regional Council are enforced.

· Assume an active role in supporting membership.

· Serve as an ex-officio member to the State Chapter Associations.

· Serve as a member of the National NAHRO Steering Committee.

· Forward all Regional Council positions and resolutions to the National Association.

· Assist in transition of officers.

